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Sunday, May 8"

Check In Protea Hotel, Livingstone
Plot 2110 Mosi-o-Tunya Road, Livingstone, Zambia

18:30 Meet at reception for transportation to dinner

19:00-22:00 Dinner
Royal Livingstone Hotel
Hosted by University of Zambia, Law School

Monday, May 9t

9:00 Registration
Protea Hotel, Livingstone
Plot 2110 Mosi-o-Tunya Road, Livingstone, Zambia

9:30-9:45 Welcome Address

e Frederick Mudenda, Dean, University of Zambia Law School, Zambia

e Kalombo Mwansa, Dr., Southern African Institute for Policy and Research,
Zambia

e Barbara Holden-Smith, Vice-Dean, Cornell Law School and General
Secretary/Treasurer of the International Association of Law Schools, United
States

9:45 -10:45 Session 1: Envisioning the Future of Legal Education Globally — Inside the
Crystal Ball

Moderator:
e Barbara Holden-Smith, Vice-Dean, Cornell Law School and General
Secretary/Treasurer of the International Association of Law Schools, United
States

Panelists:
e Luis Franceschi, Dean, Strathmore Law School, Kenya
o Kelali Kiros Negesse, Dean, University of Gondar, Ethiopia
e Obeng Mireku, University of Fort Hare, Nelson R Mandela School of Law,
South Africa
e Damale Naggita-Musoke, Dean, Makerere University, School of Law, Uganda
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Questions:
e From the perspective of your institution, what are the top key challenges and
opportunities facing you as a dean today?
¢ What do you anticipate them to be in the future?

10:45-11:15 Break

11:15-12:30  Small Group Discussion on Session 1
See page #7 for Small Group

Questions:

1. Does the future of legal education differ from the past or present? If so, how?

2. What are the top key challenges and opportunities facing law school leaders
today as we look to the future?

3. What strategies and tools are available or need to be developed to make
future legal education more congruent with present day realities, particularly
the millennials?

4. Are there other key challenges and opportunities which were not discussed in
Session 1?

12:30-13:30  Lunch

13:30 - 14:30 Session 2: Judicial Council

Moderator:
¢ Emmanuel Magade, Dean, University of Zimbabwe Law School, Zimbabwe

Panelists:
o Esther Kisaakye, Justice, Supreme Court of Ghana, Ghana

e Eva Luswata Kawuma, Judge, High Court of Uganda, Uganda

e Mumba Malila, Judge, Supreme Court of Zambia, Zambia

e Michael Musonda, Judge, Supreme Court of Zambia, Zambia

e Georgina Wood, Chief Justice, Supreme Court of Ghana, Ghana
Question:

e From the judicial perspective, what are the basic values necessary for a
student educated in the law?
How do legal educators imbue in their students these values?
How to implicate a system of values in legal education, the judicial
perspective?

14:30 - 15:30  Small Group Discussion on Session 2
See page #7 for Small Group

Question:
e Addressing the need for values education as seen from the judicial
perspective.
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15:30 Group Photo

18:30 Meet at reception for transportation to dinner
19:00-22:00 Dinner

Zambezi Sun (Avani) Hotel
Hosted by Southern African Institute for Policy & Research

Tuesday, May 10t

9:00-10:30 Session 3: Specific Challenges for Law School Leaders in the Africa Region

Moderator:
e Obeng Mireku, Dean, University of Fort Hare, Nelson R Mandela School of
Law, South Africa

Panelists:
o Penelope Andrews, Dean, University of Cape Town, South Africa
¢ Emmanuel Magade, Dean, University of Zimbabwe Law School, Zimbabwe
¢ Anthony Kakooza, Dean, Uganda Christian University, Faculty of Law,
Uganda
e Frederick Mudenda, Dean, University of Zambia, Zambia

10:30-11:30  Small Group Discussion on Session 3: Learning from Each Other
Question:

e Prioritize the major challenges
e Outline a strategy to deal with each of the top three challenges in the region.

11:30 -12:00 Break

12:00 - 13:00  Session 4: Implementing the Singapore Declaration and Madrid Protocol

Moderator:
e Luis Franceschi, Dean, Strathmore Law School, Kenya

Forum Discussion
Topics:

e Establishment of Study Groups
e Self-Assessment Template

13:00 - 14:00 Lunch
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Small Group Discussions on Session 4: Strategies for Implementation

Closing

e Barbara Holden-Smith, Vice-Dean, Cornell Law School and General
Secretary/Treasurer of the International Association of Law Schools, United
States

Meet at reception for transportation to dinner
Dinner

David Livingstone Safari Lodge & Spa
Hosted by IALS

Wednesday, May 11"

9:00 - 11:00

Optional Cultural Tour

Victoria Falls

Hosted by Dr. Pamela Towela Sambo, Assistant Dean, University of Zambia Law
School
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SMALL GROUPS

Group #1
Tonga Room #1

Abdulkarim Abubakar Kana  Nasarawa State University, Keffi
Penelope  Andrews University of Cape Town
Luis Franceschi Strathmore Law School
Anthony Kakooza Uganda Christian University, Faculty of Law
Mumba Malila Supreme Court of Zambia
Group #2
Tonga Room #2
Ifedayo Akomolde Ekiti State University, Ado EKiti, Nigeria
Barbara Holden-Smith Cornell University Law School
Evance Kalula University of Cape Town
Eva Luswata Kawuma High Court of Uganda
Michael Musonda Supreme Court of Zambia
Georgina  Wood Supreme Court of Ghana
Group #3
Tonga Room #3
Yahaya Bambale Ahmadu Bello University, Zaria
Esther Kisaakye Supreme Court of Ghana
F. Juah Lawson Louis Arthur Grimes School of Law, University of Liberia
Obeng Mireku University of Fort Hare in East London, South Africa
Frederick  Mudenda University of Zambia
Damalie Naggita-Musoke Makerere University, School of Law
Group #4
Tonga Room #4
Marja Hinfelaar SAIPAR
Kelali Kiros Negesse University of Gondar
Emmanuel Magade University of Zimbabwe
Kalombo Mwansa Zambian Open Uniwversity
Adeniyi Olatunbosun University of Ibadan
Hennie Strydom University of Johannesburg
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Kana Abdulkarim Abubakar, Dr
Nasarawa State University, Kefi, Nigeria
abdulkana@yahoo.com

Born in Obi Nasarawa State Nigeria on the 19th of October 1974. Went to primary
school partly in Keffi and Jos Nigeria. Completed primary school in 1986, Secondary
School in 1992, LLB with honours in 1999 University of Jos, Nigerian Law School
and called to Nigeria Bar in January, 2001. Completed LLM in 2004 and Ph.D in
2012 with research interest in criminal law, especially laws of corruption. Started
teaching in 2002 alongside active legal practice. Teaches criminal law, law of
evidence and criminology. Was Head of Department of Civil law in 2005, Deputy
Dean in 2009 and Ag. Dean of Law in 2014. Has a total of 18 published articles and
conference proceedings and two text books published in 2014. A member of IBA,
NALT, NBA and many other organisations. Active in students movement as a
student and currently the Vice Chairman of the Local chapter of the Bar Association.
Life’s interest is in research, teaching and community service. Married with 3
children.

Ifedayo Akomolede, Professor
Ekiti State University, Ado Ekiti, Nigeria
dayoakom@yahoo.com

Professor Akomolede Timothy Ifedayo is a Legal Practitioner, scholar and Law
Teacher of repute. His experience spans more than two decades. He attended the
famous University of Benin, Benin city, Nigeria where he obtained his Bachelor of
Laws (2nd Class Upper) Degree in 1987. He won the prizes for best overall
performance in both Departments of Private and Property Law and Jurisprudence
and International Law. He obtained his Master of Laws(LL.M) Degree from the
University of Lagos in 1991 and Master of Philosophy (M.Phil) and Doctor of
Philosophy (Ph.D) Degrees in Law from the Obafemi Awolowo University, lle-Ife in
2002 and 2006 respectively. He also holds a Master of Business Administration
(MBA) Degree from Obafemi Awolowo University, lle Ife which he obtained in 1995
and a Master of Public Administration (MPA) Degree from the University of Lagos in
1998. He is an Associate member of The Institute of Chartered Secretaries and
Administrators, London(ICSA) and Nigeria(ICSAN). As a seasoned scholar, he has
taught in various institutions of higher learning in Nigeria including the Nigerian Law
School. He was a Senior Lecturer and Head of Department of Jurisprudence and
International Law at Igbinedion University, Okada. He was also a Senior Lecturer
and Coordinator of Postgraduate programmes at Olabisi Onabanjo University, Ago
Iwoye, Nigeria. He joined the services of University of Ado Ekiti (now Ekiti State
University) as a Reader(Associate Professor) in January 2009 and was appointed
the Acting Dean of the Faculty in August 2009. He is presently a Professor of Law
and Dean of the Faculty of Law, Ekiti State University, Ado-EKkiti, Nigeria. He has
published extensively in learned journals, both locally and internationally particularly
in the areas of Consumer Protection Law, E-commerce, Corporate Governance and
Alternative Dispute Resolution. He is married to Barrister(Mrs) Olayinka Akomolede
and the marriage is blessed with lovely children.
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Penelope Andrews, Dean and Professor
University of Cape Town, South Africa
penelope.andrews@uct.ac.za

Professor Penelope (Penny) Andrews is the Dean of U.C.T. Faculty of Law. Her
areas of research and scholarship include public international law, comparative
constitutional law and racial and gender equality.

John Baloro, Dean
University of Namibia, Namibia
jbaloro@unam.na

Prof. Baloro is a Barrister-at -Law and Solicitor of the Supreme Court of Ghana,
having been admitted in 1985. He commenced law teaching in 1982 at the Faculty
of Law of the University of Ghana and have since taught and researched in various
areas of law such as commercial law, company law, international economic law/
trade law and public international law. His focus of research and publications are in
these areas. Over the years, he worked in seven different law schools mainly in
West Africa and Southern Africa. Of these, he served as the Dean of the Faculty of
law in four of them. Currently, he is the Dean of the Faculty of Law of the University
of Namibia. Among other things, he also holds the UNAM WTO Chair as part of the
WTO Chairs programme. His latest publication is a book chapter dealing with the
Republic of Namibia in a book on “aid for trade “which was published and launched
by the WTO in February 2014.

Yahaya Yunusa Bambale, Dean
Faculty of Law, Ahmadu Bello University, Nigeria
yybambale@yahoo.com

Y.Y. Bambale was born in 1962 in Zaria City, Kaduna State. He did his LL.B., LL.M
and Ph.D (Law) from A.B.U., Zaria. He was called to Nigerian Bar in 1986. He
started his teaching career as an Assistant Lecturer in 1988 in the Faculty of Law,
A.B.U. Zaria and rose through the ranks to become Professor of Law in the year
2008. He taught many courses ranging from Criminal/Civil Procedure, Medical
Jurisprudence, Islamic Criminal Law, Islamic Law of Torts, Introduction to Islamic
Law etc. but specializes in Comparative Criminal Law and Islamic Jurisprudence.
He has supervised over 30 Ph.D and LL.M students. He held many university
positions including Dean of Students, Deputy Dean of Students, Assistant Dean,
Chairman Junior Staff Disciplinary Committee, Member of the University Senate.
Also, Member of Nigerian Bar Association, Member of Nigerian Association of Law
Teachers, Member of Nigerian Association of Islamic Law Teachers. Editor-in-Chief
of the Faculty ABU Law Journal. He has over 30 published articles in peer review
journals, and five published referenced books.
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Luis Franceschi, Dean
Strathmore Law School, Kenya
Ifranceschi@strathmore.edu

Dr Luis G Franceschi holds an LL.B (UCAB), LL.M (Nairobi) and LL.D (Navarre) with
a Cum Laude thesis on The African Human Rights Judicial System: A Proposal for
Streamlining Structures and Domestication Mechanisms Viewed from the Foreign
Affairs Power Perspective. He has been a Constitutional, International and Civil Law
lecturer. He is chairman of the Board of the Ethics Institute of East Africa and
chairman of the Scientific Committee of the Annual Ethics Conferences since 2004.
He is also chairman of A.L.L. Foundation and an adjunct faculty member at
Strathmore Business School. He has published more than a dozen peer reviewed
articles and books on topics relating to law and ethics. He has been a Governing
Council Delegate (Governing Council — UNEP and UNCHS) and the Legal Advisor
to the President of the Governing Council of the United Nations Environment
Programme, where he co-drafted the UN Nairobi Declaration. He was also a Country
Representative at the 7th and the 4th Global Training Program on Environmental
Law & Policy (United Nations Environment Program — 2005 and 1999 respectively).
He is a certified ISO auditor.

Marja Hinfelaar
South African Institute of Policy and Research, Zambia
marja.hinfelaar@saipar.org

Marja received her PhD in History in 2001 from the University of Utrecht, the
Netherlands, where her dissertation focused on the history of women’s
organisations in Zimbabwe. She is the co-editor of One Zambia, Many Histories.
Towards a History of Post-colonial Zambia (Brill, Leiden 2008) and Living the End
of Empire. Politics and Society in Late Colonial Zambia (Brill, Leiden, 2011). For 10
years, she was the coordinator of digitization projects, based at the National
Archives of Zambia. In addition, Marja is a political analyst, having published on
elections in Zambia in African Affairs. At SAIPAR, Marja is the Director of
Research and Programs (www.saipar.org) where, among other activities, she
coordinates an affiliation program, the Cornell University Summer School, the
Zambia Legal Information Institute (www.zambialii.org) and is a lead researcher on

various research projects.

Barbara Holden-Smith, Vice-Dean

Cornell University Law School, General-Secretary/Treasurer, International
Association of Law Schools, United States

bjh12@cornell.edu

Barbara Holden-Smith, recognized for her groundbreaking work in Supreme Court
history and practice, currently teaches conflicts, federal courts, civil procedure,
advanced civil procedure, and African Americans and the Supreme Court. After her
graduation from the University of Chicago Law School, she spent a year in an lllinois
law firm and then entered a clerkship with the Hon. Ann C. Williams of the U.S.
District Court for the Northern District of lllinois. Professor Holden-Smith then joined
the Washington, D.C. law firm of Arnold & Porter, where she worked for three years
in litigation, antitrust, and food and drug law, before she joined the Cornell Law
School Faculty in 1990. Her scholarship has addressed the legal response to
lynching and the fugitive-slave cases. Her scholarly interests include global access
to justice, and legal and political responses to historical injustices.
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Anthony Kakooza, Dean
Uganda Christian University, Faculty of Law, Uganda
akakooza@ucu.ac.ug

Dr. Anthony Kakooza holds a Doctor of the Science of Law (J.S.D) degree in
Intellectual Property and Cyber Law from the University Of Illinois College Of Law in
Urbana-Champaign (U.S.A) (Class of 2014). He also holds a Master of Laws (LL.M)
degree in International Economic Law, specializing in International Intellectual
Property Law, from the University of Warwick in Coventry, U.K (Class of 2004) as
well as a Bachelor of Laws (LL.B) degree from Makerere University (Class of 2000).
He is an enrolled Advocate of the High Court of Uganda and all Courts subordinated
thereto. Dr. Kakooza has been lecturing Intellectual Property and Cyber law at the
Uganda Christian University as well as Nkumba University since 2006. He has also
published widely in his areas of expertise and regularly writes a blog as well.

Evance Kalula, Professor
University of Cape Town, South Africa
evance.kalula@uct.ac.za

Evance Kalula is professor and director of the International Academic Programmes
Office and the Confucius Institute, University of Cape Town. He holds a personal
chair as professor of employment law and social security in the Faculty of Law where
he served as Deputy Dean for many years. He is editor-in- Chief of the SADC Law
Journal and serves on a number of editorial and advisory boards. He is a member
of the Ministerial Advisory Panel, Department of Economic Development, South
Africa and President of the International Labour and Employment Relations
Association.

Kelali Kiros Negesse, Dean
University of Gondar, Ethiopia
kiroskelali@yahoo.com

| graduated with Bachelor Degree in Law from Hawasa University, Ethiopia on July
12, 2007 and my master degree in law on March 12, 2012 from Addis Ababa
University, Ethiopia. Since October 26, 2007 | have been employed as Lecturer of
laws at University of Gondar, School of Law, Ethiopia. Since then in addition to my
major duty in teaching learning, | have worked in different administrative positions.
From December 26, 2008 — February 19, 2010 | have worked as a founder and
Director of the University of Gondar Free Legal Aid Service Center. Starting from
February 19, 2010 | was sponsored to study a two years masters program at Addis
Ababa University, Ethiopia. After finalizing my study on March 12, 2012 | was
appointed to run the Workers’ Compliant Handing Office. Since October 11, 2013 |
have been serving as Dean of the School of Law at the University of Gondar and
Chairperson of the Ethiopian Law Schools’ Consortium. Serving in the above
different positions has helped me to improve my leadership skill through experience.
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Esther Kisaakye, Justice
Supreme Court of Uganda, Uganda
kisaakyeem@yahoo.com

Hon. Justice Dr. Esther Kisaakye Kitimbo is a Justice of the Supreme Court of
Uganda. She is the Chairperson of the Uganda Judicial Training Committee and the
President of the National Association of Women Judges in Uganda. She holds a
Bachelor of Laws Degree (LL.B Hons. — Upper Second) Division, a LL.M from
Georgetown University Law Center, Washington, D.C. and a Doctorate (SJD) from
the Washington College of Law, American University, U.S.A. She is also a former
Fellow of the Law and Advocacy for Women Fellowship Program of the Georgetown
University Law Center, Washington, D.C. Prior to her appointment to the Bench,
Justice Kisaakye Kitimbo taught law at Makerere University, Kampala, Uganda,
practiced as an Attorney and as a Consultant for Civil Society organizations and
several UN Agencies from 1985 - 2009. She co-edited the Human Rights of Women
and African Experiences, (Nowak M, Kisaakye E, Oberlietner G. (Eds.), Zed Books,
2002. Her working experience spanning over the last 33 years mainly focused on
human rights; women'’s rights; gender, employment and the law; family law; health
law; HIV/AIDS and the law. Justice Kisaakye Kitimbo also served as a Legal Advisor
to the Vice President of Uganda, and as Executive Director of the Uganda Network
on Law, Ethics & HIV/AIDS (UGANET). She has held several leadership positions
in Constitutional Commissions, the Judiciary, Civil Society and other community
organizations, as well as professional bodies in Uganda and beyond. These include
Judicial Service Commission of Uganda, the Uganda AIDS Commission, the AIDS
Support Organization (TASO); the National Forum of People Living with HIV/AIDS
in Uganda (NAFOPHANU), the Uganda, the Uganda Association of Women
Lawyers (FIDA-Uganda), the Uganda Network on Law, Ethics & HIV/AIDS, the
Uganda Law Society and Rotary International.

F. Juah Lawson, Counsellor-At-Law & Assistant Professor
Louis Arthur Grimes School of Law, University of Liberia, Liberia
f juah@yahoo.com

Hon. F. Juah Lawson is a citizen of the Republic of Liberia, a Counsellor-At-Law of
the Bar of the Honorable Supreme Court of the Republic of Liberia, Former President
of the Grand Bassa County Local Bar Association; an Associate Professor of Law
and Associate Dean at the Louis Arthur Grimes School of Law, University of Liberia
and Managing Partner of the Renaissance Law Group (RLG) Incorporated, a local
law firm in Liberia. Counsellor F. Juah Lawson, earned a Masters of Law (LLM),
from Indiana University’'s Michael Maurer School of Law, in the United States of
America. Her studies concentrated on International Business Law with emphasis in
Human Rights; a Bachelors of Law (LLB) from University of Liberia’s Louis Arthur
Grimes School of Law and a Bachelor of Science in Economics from University of
Liberia’s College of Business and Public Administration. Counsellor Lawson has
served the Government and people of the Republic of Liberia as Chairperson of the
Board of Directors of the Liberia Civil Aviation Authority, the authority with the
responsibility to regulate the airports, airlines and travel agencies; Minister of Labor
and Chairperson of the Board of Directors of the Liberia Maritime Authority.
Counsellor Lawson is very passionate about Human Rights and in pursuit of that
and worked for the United Nations for five years, serving with the United Nations
Mission in Liberia, as Human Rights Monitor, Child Protection Officer, Conduct and
Discipline Officer, and Training Officer. Monitored and reported on: All forms of
abuses against Children regarding rape, and other forms of sexual violence; child
protection within the criminal justice system including the detection of children by the
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police and prison system, and the handling of children within the courts. Most
importantly, Counsellor Lawson is a proud mother and grandmother.

Eva Luswata Kawuma, Judge
High Court of Uganda, Uganda
eva.mulamuzi@gmail.com

Married with two biological and one adopted child. | hold a degree in Law from the
Makerere University in Kampala Uganda, a post graduate diploma in Women’s Law
from the University of Zimbabwe and, a post graduate degree in human rights from
the University of Pretoria, South Africa. | have also received extensive post graduate
training in human rights and supra national criminal law from different institutions. |
practiced law for 20 years as a private practitioner and human rights and gender
consultant. My main areas of practice was in family, land and labour law. | was in
June 2013, appointed a Judge of the High Court and | am presently stationed at the
Land Division.In my previous profession and even now, | do have a keen interest in
improving legal education and practice. | have previously lectured gender and the
law at my former university and continue to work with the Makerere University law
school as a visiting lecturer and external examiner for post graduate students.
During my time as a practicing lawyer, | represented the Uganda Law Society as a
member of the Disciplinary Committee of the Law Council at which issues of ethics,
discipline and good practice of lawyers were constantly discussed and imparted.
Currently, | offer my services to our Judicial Training Institute and have conducted
trainings in alternative dispute resolution and gender, as well as strategies to
improve capacity of judicial officers in integrating international and national human
rights standards in their judicial responses to sexual and gender based violence.
Formal and informal mentorship co-exists in Uganda today. | have both at my former
law firm, and now in my court, mentored law students and young lawyers (especially
young women) whenever called upon by the Uganda Law Society and through
formal supervision of post and under graduate students of law, during clerkship
semesters in partial fulfillment of their law degrees. | have observed and come to
appreciate that maintaining high standards of legal education is vital for creating a
sustainable pool of legal and judicial practitioners that are competent to practice law
in the domestic and global legal systems. This can be achieved principally by law
schools but equally with support from, or in consortium with, other legal institutions
such as the Judiciary and law societies memberships. | am hoping that my
attendance at the 2nd Global Law Deans Forum will be one useful way of sharing
experiences and improving my skills in giving such support.

Emmanuel Magade, Dean
University of Zimbabwe Law School, Zimbabwe
emagade@iwayafrica.co.zw

I am a holder of 3 Law degrees and | am a registered Legal Practitioner. | am also
a member of the Law Society of Zimbabwe and The Council of Legal Education, a
statutory body that regulates legal education in Zimbabwe. The Faculty that | head
offers one undergraduate degree programme, LL. B (Hons) and 2 postgraduate
programmes. The Faculty of Law (University of Zimbabwe) has a student population
of about 600 students. My Research interests are mostly in the areas of Criminology,
Human Rights and the Law of Evidence. Our niche area is mooting and the Faculty’'s
moot teams have been crowned champions at the Pan African Moot Court in Arusha,
Tanzania in 2007, 2009 and 2011. We were also first runners up at the Pan-African
Moot Court Competition in Arusha, Tanzania in 2010, 2013 and 2014. We also
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operate a very vibrant legal aid clinic which is run by students and supervised by a
Director who is a registered legal practitioner and a member of the teaching
staff.Finally, on the 2nd of September 2015 | was sworn in by the president of the
Republic of Zimbabwe as a commissioner of the Zimbabwe Electoral Commission
(ZEC). It comprises of nine commissioners including the chairperson who is a
Supreme Court Judge. The commission is an independent constitutional body which
runs all elections in the country. These include elections to local authority positions
such as district and urban councils, the senate, the chiefs’ council, the house of
assembly and presidential elections to elect the head of state and government. The
election is for a term of six years and it is renewable for one further term only.

Mumba Malila, Judge
Supreme Court of Zambia, Zambia
mumbamalila@hotmail.com

Honourable Mumba Malila, S.C. (LLM, Cambridge), (LLB, University of Zambia),
LLD candidate at Pretoria University, Centre for Human Rights

Supreme Court judge. Former Attorney-General. Former chairperson of the Human
Rights Commission of Zambia and vice-chairperson of the African Commission on
Human and People’s Rights. Former lecture and assessor at the Zambia Institute of
Advanced Legal Education (ZIALE) and former chairperson of the Council of ZIALE
for nearly six years. Former Lecturer in Law, School of Law, University of Zambia.

Obeng Mireku, Professor
Nelson R Mandela School of Law at the University of Fort Hare, South Africa
OMireku@ufh.ac.za

Obeng Mireku is a Professor of Law and Dean of the Nelson R Mandela School of
Law at the University of Fort Hare, South Africa. He is also the Managing Editor of
Speculum Juris, an accredited law journal which has recently gone online. Besides,
he serves as a member of the Editorial Board of the US-China Review law journal.
Prior to taking up his current position as Dean at the University of Fort Hare, he had
served as the Executive Dean of the Faculty of Management and Law at the
University of Limpopo as well as the Dean of the School of Law and founding
Director of the Ismail Mahomed Centre for Human & Peoples’ Rights at the
University of Venda. His book, Constitutional Review in Federalised Systems of
Government: A Comparison of Germany and South Africa, was published in 2000.
Against a rich background of management experience, he has extensive teaching,
research and publication record in public law, particularly in constitutional law,
administrative law and human rights.

Frederick Mudenda, Dean of Law
University of Zambia Law School, Zambia
dean-law@unza.zm

Fredrick Mudenda is a lecturer in the School of Law at University of Zambia and is
currently the Dean of the School. He is a holder of an LLB degree from University of
Zambia (1995) and an LLM from Washington College of Law American University,
Washington D.C (1998). He is an Advocate of the High Court of Zambia having been
called to the Zambian Bar in December 1995. He has combined, teaching and
practising Law. His main areas of interest are Land Law, Environmental Law, Trade
and Investment Law. He is the author of the book “Land Law in Zambia,” cases and
materials.
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Michael Musonda, Judge
Supreme Court of Zambia, Zambia
michaelmusondal@gmail.com

Honourable Michael Musonda, S.C, MCIArb (MPhil, Oxon) (LLM, University of
London), (LLB, University of Zambia). Supreme Court judge. Former managing
Partner M. Musonda & Co. Legal Practitioners, Lusaka, Zambia, Former President
of Law Association of Zambia (LAZ), former Lecturer in Law, School of Law,
University of Zambia. Honorary Lecturer and Examiner, Zambia Institute of
Advanced Legal Education (ZIALE).

Kalombo Mwansa, Dr.
i South African Institute for Policy and Research, Zambia
kalombomwansa@yahoo.com

Kalombo Mwansa (LL.B, UNZA) (LLM Harvard) (Mphil Cambridge) (PhD London)
(SAIPAR board member) Former Minister of Defense, Home Affairs, Mines and
Foreign Affairs. Former lecturer at UNZA. Current Senior Lecturer and Dean of Law
School, Zambian Open University. Published a number of articles in the area of
Criminal Justice and a book entitled "Property Crime and the Criminal Process in
Lusaka Magistrates' Courts.”

Damalie Naggita-Musoke, Dean
School of Law, Makerere University, Uganda
dean@law.mak.ac.ug

Dr. Naggita-Musoke is the Acting Principal and Dean of the School of Law, Makerere
University. She has previously served as Head of the Department of Law and
Jurisprudence and as Associate Dean of the Faculty of Law. She is a member of the
School of Law Anti-Sexual Harassment Committee. She has also worked as Senior
Legal Officer of Coffee Marketing Board Limited. She possesses a postgraduate
diploma in International Law and Organization for Development (Institute of Social
Research The Hague, Netherlands) and a Postgraduate Certificate in Human Rights
of Women. She is also an advocate of all courts of Judicature in Uganda and a
partner in Mubiru-Musoke, Musisi & Co. Advocates. Dr Naggita-Musoke is a member
of Makerere University Investment Advisory Committee, Member Uganda Law
Council, Member, Law Development Centre Management Committee and Chair
Appeals Committee, Law Development Centre. She is also the Deputy Chancellor
of Mukono Diocese, Church of Uganda. She lectures in Bankruptcy and Hire
Purchase Law, Family Law, Civil Procedure and the Law of Evidence. Research
interests include Gender and Women'’s rights, Disability rights and Poverty issues,
Children’s rights and juvenile justice.
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Adeniyi Olatunbosun, Dean
Faculty of Law, University of Ibadan, Nigeria
olatunbo66@gmail.com

Professor Olatunbosun belongs to academic and professional bodies. He is a
member of the Nigerian Association of Law Teachers (NALT); Nigerian Bar
Association; Member, African Regional Institute Africa Borderland Studies-German
Technical Cooperation, Nigeria-Benin Republic, Member, International Society of
Nigeria, Member, European Society of Criminology; American Society of
International Law; IUCN, Academy of Environmental Law; European Energy Law
Forum; and Society for International Relations Affairs (SIRA). Visiting Fellow, British
Institute of International and Comparative Law, London, 2006; Visiting Fellow, British
Institute of Advance Legal Studies, 2006; Visiting Post-Doctoral Research
Scholarship at Max-Planck Institute Freiburg Germany, 2010; Appointed as expert
to ICC in the Netherlands from 2014 to 2019. He is a Professor of Public and
International Law with specialization in the field of Criminal Justice, Environmental
Law, Energy - Industrial Law, Jurisprudence and Private International Law. He is the
current Dean, Faculty of Law, University of Ibadan, Nigeria. He is married with
children

2" Hennie Strydom, Professor
University of Johannesburg, South Africa
hstrydom@uj.ac.za

Prof Hennie Strydom is professor in public international law and holds the National
Research Foundation Chair in International Law at the University of Johannesburg.
He is the President of the South African Branch of the International Law Association
and his research addresses a broad spectrum of topics within international law. He
is also the editor a co-author of a recent text book on international law, published by
Oxford University Press.

Georgina Wood, Justice
Supreme Court of Ghana, Ghana
tagoe.g@gmail.com

The Hon. Lady Chief Justice, Mrs. Georgina Theodora Wood, is the first female
Judge to head Ghana’s Judiciary, an institution to which she has devoted nearly
forty years of her life. Since becoming Chief Justice in 2007, she has put a number
of programmes into action to achieve her goal of reforming Ghana’s judicial system.
Under her leadership, she has ensured that judicial independence has been
underpinned by the core values of integrity, propriety and incorruptibility, impartiality,
equality, transparency, diligence and competence. As a firm believer in continuing
judicial education, Chief Justice Wood has also sought opportunities in leading
universities in the U.S. and the U.K. in particular, for post-graduate studies (LLM) for
Ghana’s Judiciary in relatively newer areas of the Law such as Oil and Gas, ICT,
Taxation, International Law and Justice, Intellectual Property and Maritime Law to
build the capacity of judges and enhance their professional development.
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SINGAPORE DECLARATION
Global Standards and Outcomes of a Legal Education

The following principles outline global standards and outcomes of a legal education. These principles
establish a baseline and a common language for future efforts to improve legal education.

Global Standards for a Legal Education

1. Regulation
Regulation of legal education and internal law school governance should be:
i. Formulated with law faculty input and be subject to domestic, and where appropriate,
international peer review;

ii. Objective;

iii. Transparent;

iv. Verifiable;

V. Consistently applied;

Vi. Informed by evolving domestic and international norms; and
Vii. Jurisdictionally specific.

2. Students

A. Selection of Students
It is recognized that admission standards should be based on established local criteria taking into
consideration the jurisdiction’s public policy as to admission criteria of students into higher

education.
Student selection should be:
i. Objective;
ii. Transparent;
iii. Verifiable;
iv. Consistently applied; and
V. Informed by evolving domestic and international norms.

B. Evaluation of Students
Student evaluations should be incorporated in a comprehensive legal educational program to
enable law graduates to attain the outcomes specified in the Statement of Principles: Outcomes
for a Legal Education. They should be:

i. Objective;

ii. Transparent;

iii. Verifiable;

iv. Consistently applied,

V. Informed by evolving domestic and international norms.

It is recognized that there are a variety of forms of student evaluation which vary from jurisdiction
to jurisdiction, as well as from institution to institution. It is recognized that there is a growing
emphasis on formative rather than purely summative evaluations of student performance.

3. Faculty
It is recognized that local standards, needs and resources guide the recruitment, evaluation,
advancement and retention of law faculty.
Local standards should be:
i. Objective;
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ii. Transparent;

. Verifiable;
iv. Consistently applied;
V. Informed by evolving domestic and international norms.

4. Curriculum
It is recognized that there are many methodologies in teaching law. All such methods should inform the
faculty as to how best to educate their students in the context of local needs and resources.
Local standards should be:
i. In conformity with established local criteria and policies;
ii. Comprehensive and flexible;
iii. Tied to the Principles of a Global Standard for Outcomes of a Legal Education;
iv. Informed by evolving domestic and international norms; and
V. Subject to periodic domestic, and where appropriate, international peer review

5. Infrastructure — Physical, Technological and Administrative
It is recognized that the physical, technological, as well as access to legal resources and the
administrative infrastructure of an educational institution are fundamental in achieving the Outcomes of a
Legal Education. It is also recognized that educational institutions must work within the context of the
resources available within their jurisdiction. Infrastructure should be:

i. Sufficient and adequate to enable the institution to achieve the Outcomes of a Legal

Education;
ii. Informed by evolving domestic and international norms; and
iii. Subject to periodic domestic, and, where appropriate, international peer review.

Outcomes of a Legal Education
A. Knowledge
A law graduate should know and understand:
i. The core areas of substantive and procedural law;
ii. How laws are created, implemented and changed; and
iii.  The contextual underpinnings of the operation of law (both domestically and globally).

B. Skills
A law graduate should be proficient in:
i. General academic skills, including critical analysis and reasoning;
ii. Researching, reading and analysing legal materials;
iii.  Problem solving, planning and strategizing how to comply with legal requirements; and
iv.  Constructing a legal position and effectively communicating (orally and in writing) within a legal
context.

C. Values

A law graduate should know and understand the need to act in accordance with:
i. The professional ethics of the jurisdiction; and
ii. The fundamental principles of justice and the rule of law.

Adopted by the International Association of Law Schools at the inaugural Global Law Deans’ Forum, held
at the National University of Singapore Faculty of Law, 26 September 2013.
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MADRID PROTOCOL
Principles of Evaluation of Legal Education

Recognizing that there is a diversity of approaches, higher legal education evaluation must:

1.

Respect the competence of the legal academy to set, maintain and improve legal education
standards;

Promote each institution's distinctive mission while taking into account its context; and
Acknowledge the views of relevant internal and external stakeholders.

Therefore, standards of any evaluative process must be:

1.

No o~

Formulated with law faculty input and be subject to domestic, and, where appropriate,
international peer review;

Jurisdictionally and institutionally specific;

Informed by evolving domestic and international evaluative practices;

Objective;

Transparent;

Verifiable; and

Consistently applied.
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SELF-ASSESSMENT REPORT

Preparing a Self-Assessment Report for External Review

Chancellor & Dean Emeritus Mary Kay Kane
University of California, Hastings College of the Law
Chair, IALS Emeritus Council

A Self-Assessment Report is essentially a narrative that is intended to present a brief snapshot of the
school, its self-identified goals, its challenges, and any means of reaching its goals or addressing
weaknesses that the school has identified. That information is the starting point for any outside review of a
law school program.

What follows is an outline or template for a Self-Assessment Report, with some brief discussion of what
may be included in each section. This template covers all aspects of the law school, but can be adapted to
focus on only some areas of particular interest to the school, if the school prefers to engage in a more
targeted review.

Self-Assessment Report Template

l. INTRODUCTION

A. Background—Cultural Context
Describe the legal infrastructure of the country (e.g., civil, common law, other), including a brief
description of the structure of the court system and the legal profession. Include a description
of any rules related to the certification of lawyers for admissions to the practice of law.

Describe the overall higher education system of the country and legal education in particular.
Include a description of the regulatory authority and regulation of legal education as it affects
undergraduate and graduate legal education, as well as the curriculum for those programs.

B. Institutional Context
Provide a brief description of the university of which the law school is a part, including the
date when the university and the law school were founded, the student body size, and the
degrees that are offered at both the university and law school levels.

Describe any prior law school assessments. These should include University assessments,
self-assessments, and any regulatory assessments done under the direction of regional,
national or international authorities. Note how the evaluative processes that were undertaken
comport with the principles developed in the Madrid Protocol.

C. Mission and Goals of Law School
Identify the mission, goals and objectives of the law school that the program of legal education
is designed to achieve. [The achievement of these goals will be discussed under the separate
headings related to specific aspects of the program.]
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SELF-ASSESSMENT AND STRATEGIC PLANNING PROCESS

A. Self-Assessment
Describe the process that the law school used to prepare this Self-Assessment, including who
participated in its drafting and the manner in which different groups or individuals participated
in its creation or approval.

B. Strategic Planning
Describe the law school’s strategic planning process by which the school (1) identifies specific
goals and the means to achieve them; (2) assesses its success in realizing the established
goals; and (3) periodically re-examines and revises its goals.

PROGRAM OF LEGAL EDUCATION

A. Degree Requirements

Describe the requirements for students seeking a degree in law. Please include: (1) the number of
hours (or courses) needed to achieve a degree; (2) the quantity or period of instruction; and (3) the
required curriculum. With regard to the required curriculum, indicate if any of those courses are
required for certain years of study or whether they may be taken at varying times throughout a
student’s course of study.

B. Legal Writing

Describe the courses in which students are trained in legal writing, indicating which are required
for graduation. In particular, include information about class size, the number and nature of the
writing assignments, the opportunities to meet with a writing instructor, and any other ways in which
a rigorous writing experience is fostered.

C. Professional Skills Instruction
Describe any live-client clinical opportunities offered, including the subject matter of those clinics,
the methods in which they are taught, and the supervision given.

Describe any other skills training classes in the curriculum in which the primary focus is on
instruction in the methods of delivering legal services (e.g., moot courts, mediation classes,
legislative drafting, etc.).

D. Professional Responsibility Instruction

Describe how the school provides instruction in the history, goals, structure, values, rules, and
responsibilities of the legal profession and its members and whether the school ensures that each
student receives that instruction.

E. Elective Curriculum

Describe the elective curriculum (other than already described above) at the law school, explaining
how the school provides instruction in the substantive law generally regarded as necessary to
effective and responsible participation in the legal profession and consistent with its identified
mission.

F. Overall Assessment

Briefly indicate: (1) if there are areas of the curriculum that need additional improvements or
offerings; (2) what, if any, plans exist to address those curricular needs; and (3) what the challenges
will be in meeting the curricular needs. Also indicate how the curriculum is designed to prepare
students with the knowledge, skills and values outlined in the Singapore Declaration.
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V.

FACULTY

A. Qualifications and Size of Faculty
Report the size and composition of the faculty, describing the level of competence of the faculty
with reference to its education and experience in both teaching and practice, and what portion
of the faculty is full-time and what portion is part-time.

Indicate whether full-time faculty members devote substantially all their working time to
teaching, scholarship, service, and governance at the law school.

Indicate changes in the composition of the faculty in the last three years and any efforts made
to hire and retain a competent faculty.

A. Faculty Responsibilities
Describe the law school's requirements with respect to a full-time faculty member’s
responsibilities in (1) teaching (including consultation with students and academic advising);
(2) scholarship; (3) service to the law school and university community; (4) obligations to the
profession; and (5) obligations to the public (including participation in pro bono activities).

B. Teaching
Describe the steps taken by the law school to promote the teaching effectiveness of its faculty
(e.g., teaching workshops or teaching awards). Note whether the school uses student teaching
evaluations or some other method to evaluate faculty teaching quality.

C. Research and Publications
Discuss whether the faculty members are actively engaged in scholarship and how the school
supports scholarship (e.g., librarian support, research assistance, research colloquia). Indicate
whether the law school has an established policy with respect to academic freedom.

D. Service Activities
Report on the faculty’s public service activities both within and outside the university.

E. Overall Assessment
Briefly indicate: (1) if there are areas of the faculty described above that need additional
improvements; (2) what, if any, plans exist to address those faculty needs; and (3) what the
challenges will be in meeting them. Indicate how the faculty conditions and requirements meet
the principles of the Singapore Declaration and Madrid Protocol.

STUDENTS

A. Admissions
Describe the student admissions policies and processes and the controls and standards for
admission. Describe who has the primary responsibility for recruiting, screening, and admitting
students. Indicate the number of applications and students admitted each year for the past
three years.

Indicate whether students are allowed to transfer into the law program and, if so, describe the
basis for making transfer decisions and the numbers of students involved.
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Describe the policies and processes for students seeking admission for a master’s degree or
for a PhD degree, including the same information as requested for the undergraduate program
in the first paragraph above.

B. Evaluation of Scholastic Achievements
Describe the examination process, grade distribution, and any policies concerning the rigor of
exams, term papers, and other written assignments. Include a description of how student
outcomes are assessed to determine if goals are being met.

Describe the requirements for a student to remain in good standing (including standards for
graduation) and the process for probation or disqualification. Indicate whether students who
are disqualified are eligible for readmission. Indicate how many students over the past three
years have been placed on probation, disqualified, or readmitted. Indicate the graduation rate
over the past three years for students entering the law program.

C. Academic Support
Describe any program of academic support the school makes available to its students to help
them succeed in their studies. Please include: (1) the components of the program; (2) who
provides the instruction; (3) to whom the program is available; and (4) whether and how the
school monitors and evaluates the success of the program.

D. Student Services
Describe the administration and delivery of other students services, including student records,
academic advising, and career counseling at the law school.

E. Employment Outcomes
Indicate the percentage of graduates who seek to enter the legal profession after graduation.
Of those doing so, report on the legal employment of law school graduates, including the
number and types of jobs in which they are employed, as well as the number of those not
employed or not seeking employment. Include data from the last three years.

F. Overall Assessment
Briefly indicate: (1) if there are areas of the student services that need improvements; (2) what,
if any, plans exist to address those needs; and (3) what the challenges will be in meeting them.
Indicate how the treatment of students meets the principles of the Singapore Declaration and
Madrid Protocol.

VI. LAW SCHOOL ADMINISTRATION

VI.

Describe the administrative structure of the law school, including the relationship of the law school
to the university administration.

LIBRARY AND INFORMATION RESOURCES

A. Library Collection and Access to Information
Briefly describe the law library collection and information access provided by the school.
Indicate how the law library and information resources (1) satisfy the demands of the law school
curriculum; (2) facilitate the education of students; and (3) support the teaching, research, and
service interests of the faculty. Include how the library provides suitable space and adequate
equipment to access and use all the information in its collection.

23|Page



VII.

VIII.

Library Services
Describe how the library provides the appropriate range and depth of reference, bibliographic,
and other services and whether it meets the needs of the law school’s teaching, research, and
service programs.

Library Administration

Describe the law library administration and whether it has autonomy from the central university
library sufficient to direct the growth and development of the law library under the direction of
the dean.

Computer Technology and Information Delivery
Describe how the law library uses computer technology and whether it has sufficient equipment
and technical support to make use of its electronic microform and other non-print materials.

Overall Assessment

Briefly indicate: (1) if there are areas in the library described above that need additional
improvements; (2) what, if any, plans exist to address those needs; and (3) what the challenges
will be in meeting them.

TECHNOLOGY RESOURCES

A. Administration of the School and its Program
Describe the current and anticipated resources in information technology in support of the
administrative functions of the law school.

B. Curricular and Research Programs
Describe the current and anticipated resources for information technology at the law school to
support curricular and research programs.

C. Overall Assessment
Briefly indicate: (1) if there are technology resources areas that need additional improvements;
(2) what, if any, plans exist to address those needs; and (3) what the challenges will be in
meeting them.

FACILITIES

A. Adequacy of Facilities Generally
Describe the overall adequacy of the physical facilities for the current and anticipated programs
of the law school.

B. Classroom, Seminar, and Professional Skills Space
Describe the class, seminar, and clinical rooms available for the program of legal education.
Include, if applicable, whether the clinical space provides adequate space for client interviewing
and confidentiality of case files.

C. Faculty Space
Describe the faculty office space available for full- and part-time faculty.

D. Administrative Space
Describe the space available for staff, equipment, and records.

E. Library Space and Research and Study Space
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Describe the library facilities and how they are able to accommodate the school’s students and
faculty and all library functions. Indicate what quiet, study, research, and group study spaces
are available for students and faculty.

Overall Assessment

Briefly indicate: (1) if there are space concerns that need additional improvements; (2) what, if
any, plans exist to address those needs; and (3) what the challenges will be in meeting them.

25|Page



FROM VOCATIONAL TO PROFESSIONAL EDUCATION

Insights into teacher education from cross-field studies of professional preparation
Judith Warren Little

(PDF article)
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